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The cause inducing the disorder and false
in the statistical work of soil and water conservation
and its correcting

Li Songwu

(Soil and Water Conservation Depariment of Yishui County,
Shandong Province)

Abstract

The cause that induces disorder is due to the indefinite division of
work, of responsibility,the poor personal quality and not skilled specia-
lity,the continuous change of the system and concepts for statistics,The
false is from the work style,doing as is told from higher authorities but
from fact,working behind closed doors,estimating unreasonably and copy-
ing values from other special departments.The way 1o correct is mainly
to arrange special person for special work,to employ worker according to
his or her ability,to work in practice,to cultivate in speciality and to
readjust the persons being not suitable for the work,it is also suggested
to set stable and complete statistical system and regulation,to let the
workers go down to the primary level deeply,to strengthen the relationship
with related units and found the regulations to check and test.
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